
 

 
 
 
 
 
 

 

 

CODE OF ETHICS 
 



 1.- INTRODUCTION 

Eurecat aspires to ensure that its conduct and that of the people linked to it respond to and 
accommodate, not only to current legislation, but also to its corporate governance system, 
ethical principles, and general acceptance social responsibility. 

The Code of Ethics, it includes the ethical principles and values that should guide the behavior 
of Eurecat’s staff, as well as its suppliers, customers, distributors, external professionals 
and representatives and, in turn, aims to create an ethical culture of corporate social 
responsibility that is understood to be essential for the growth and sustainment of an 
institutional project, generating the necessary trust for both society in general and for 
all those people and institutions with which Eurecat works. 
It also responds to the prevention obligations imposed in the field of criminal liability of legal 
persons. 

 2.- THE ENTITY 

1. Mission: To promote the competitiveness of companies and society through applied
research, innovation, and knowledge transfer.

2. Vision: To be the benchmark in the field of industrial research and technology transfer
of the innovation system of Catalonia.

3. Values:
• Vocation of service to companies and our society.
• Efficiency. Application of business management criteria.
• Innovation and creativity.
• Orientation to people.
• Results orientation. Relevant research.
• Transparency and fairness    in dealing    with customers and colleagues.
• Compliance with current legislation in the exercise of its activities.
• Respect and commitment to the entity.
• Teamwork and respectful treatment towards other colleagues.



 

 
 
 

  3.- OBJECT  

CREATE AN ETHICAL CULTURE IN EURECAT, ESTABLISHING THE GENERAL GUIDELINES OF 
BEHAVIOUR AND ACTION OF ALL EMPLOYEES WITHOUT EXCEPTION AND OF THE THIRD 

PARTIES CONCERNED 
 
 

The object of Code of Ethics is: 
 

• Eliminate any conduct    contrary to the laws and    ethical principles    and values of 
Eurecat.   

• Provide its recipients with a mandatory conduct guide that they must observe and 
respect in the exercise of their work and professional activity. 

• Create a behavioral guide for third parties interested in Eurecat. 
 
 

 

 
 

PATRONS, PERSONAL 
I 

STAKEHOLDERS 
 

The Code of Ethics will apply: 
 

• All Eurecat staff, regardless of their hierarchical level and geographical or functional 
location, including the governing bodies, management positions and control bodies. 

 
• To the extent possible, suppliers, distributors, agents and investee companies, 

customers of the organization and any other natural or legal person who uses the 
Eurecat brand or may affect it with its actions. If this is not possible, the contracting will 
be limited to companies that have similar policies or will be contractually imposed 
patterns of conduct, preventive measures and control systems that prevent behaviors 
contrary to the principles contained in the Code of Ethics. 

 
 

This policy will apply to the activities that Eurecat develops in any geographical area, both 
nationally and internationally. 

4.- WHO IS OBLIGED TO COMPLY WITH 
THE CODE OF ETHICS? 



 

 
 
 

  5.- GENERAL PRINCIPLES OF PROFESSIONAL CONDUCT  

Legality 
 

ZERO TOLERANCE WITH RESPECT TO ANY ACTION CONTRARY TO THE LAW IN FORCE 
AT ANY TIME IN ANY AREA OF ACTION OF EURECAT. 

 
 

ETHICAL COMMITMENT 
 

RESPONSIBLE, RESPECTFUL AND HONEST PROFESSIONAL BEHAVIOUR TOWARDS PEOPLE AND 
THE ENVIRONMENT. 

 
INTEGRITY AND TRANSPARENCY 

 

ACTIONS OF EURECAT GOVERNED BY ETHICS, HONESTY, TRUST AND 
TRANSPARENCY. 

 
 

COMPLIANCE WITH LEGALITY 
 

The activity carried out by Eurecat staff will always be carried out in compliance with 
current legislation, being obliged to know the internal rules and those that are 
established in the ISO certifications of the organization that affect the work of each one, 
not being able in any case to participate in acts that may compromise respect for the 
principle of legality. 
In this sense, if someone observes or becomes aware of the contravention of any of 
these rules, they must put it in immediate knowledge of the regulatory compliance body, 
through the mechanisms adopted for this purpose (Whitely Channel). 

 

COMPLETE PROFESSIONAL CONDUCT 
 

Eurecat staff must carry out their activity with integrity, that is, with an honored action, in good 
faith and objective, aligned with the interests, principles and values of the entity and aimed at 
excellence and quality. 

 
Any action of the Eurecat staff must be guided by the following premises: 
• That his performance is ethically acceptable. 
• That their action is legally valid. 
• That its action is desirable for the Company and 'entity, and that does not incur conflict of 

interests. 
• That you are willing to take responsibility for your actions.



 

 

ENVIRONMENTAL PROTECTION 
 

Eurecat undertakes to carry out its activity in the least harmful way to the environment, reducing 
as far as possible the negative impact it could have on the natural environment and on people's 
health. 

 
 

BRAND PROTECTION 
 

The staff will ensure that their actions involve strengthening the image, reputation, and name 
of Eurecat, ensuring that it does not act against the interests of the Entity, preventing the 
reputation of the market and the material and intangible assets of Eurecat from being put at 
risk. 

 
 
 
 

 6.- EURECAT STAFF  
PRINCIPLE OF EQUALITY AND NON-DISCRIMINATION 

Relations between Eurecat staff will be based on the principles of mutual respect and equality. 
No discrimination will be admitted for reasons of age, ideology, religion or belief, membership 
of an ethnicity, race or nation, gender, sexual orientation, family situation, health, or disability, 
All Eurecat staff must ensure respect for this principle. 

 
 

HEALTH, SAFETY AND WORKING    ENVIRONMENT 

The tasks to be carried out by Eurecat staff must comply with the safety conditions required by 
current occupational risk prevention regulations. 
Eurecat staff must contribute to foster a healthy, pleasant, and respectful environment at work, 
avoiding any harmful, aggressive, or abusive behavior, making responsible use of resources and 
facilities. 

 
 

RIGHT TO PRIVACY 

Eurecat will respect and protect the privacy of people in accordance with current legislation on 
the protection of personal data, honor, and image. To guarantee the rights, Eurecat will establish 
the security measures indicated in the current regulations. 



 

 

LABOUR FREEDOMS 

Eurecat will respect the right of its workers to join (or refrain from affiliated) workers' 
associations, including trade unions, and to hold collective bargaining negotiations, provided 
that the law permits. 

 
 

SELECTION, PROMOTION AND TRAINING 
 

Decisions regarding the selection and promotion of Eurecat staff will be assessed objectively 
under the training criteria, personal and professional merits required for the job in question, 
strictly observing the principle of equal opportunities and training. 

 
 

CONFLICT OF INTERESTS 

Conflict of interest will be a situation in which an action or decision by Eurecat may be influenced 
by the personal and particular interest of one or more Eurecat professionals, or third parties 
with whom they have a personal relationship. At all levels of the organization there will be a 
duty to avoid situations of conflict of interest. 

 
Decisions made within Eurecat must always be based on the best defiance of their interests, so 
that they are not influenced by personal or family relationships or by any other interests of 
Eurecat staff. 

 
Eurecat will approve an internal policy of obligatory compliance with the conflict of interest. 

 
 

NFL TRAFFIC, FAVORS, BRIBERY AND ASSIMILATED 
PERFORMANCES 

 
Eurecat staff may not accept or offer, directly or indirectly, gifts, donations, invitations, favors, 
money, or compensations that exceed normal business or courtesy practices or, which are 
intended to influence their business, professional or administrative relations, both with public 
and private entities, customers, or suppliers, either nationally or internationally. 

 
   For         these        purposes, eureka’s staff is prohibited from carrying out the    following actions, 
either directly or through a third party interposed for such purposes:   

 
• Offer or favor with money, gifts or any other economic or patrimonial benefit to public    

officials, managers, administrators, employees, or collaborators of a mercantile 
company to influence its functions or actions to achieve a profit or advantage for 
Eurecat.     



• Influence a public official    or    authority prevailing from   any situation arising from
your personal relationship with this or other public official   or authority, to achieve a
resolution that can directly or indirectly generate an economic benefit or prevent a loss
of any kind to Eurecat or to a third party.

INTELLECTUAL PROPERTY INTELLECTUAL AND INDUSTRIAL 

Eurecat will protect your intellectual and industrial property rights as well as those of 
third parties, customers, and suppliers with which you relate. 

To this end, Eurecat’s staff may    not: 

• Disclose, obtain copying or using rights owned by Eurecat for a personal or illegitimate 
benefit. Nor may they be transferred to third parties without the prior and express 
authorization of the entity.

• Reproduce third-party material protected by intellectual or industrial rights, as well as 
use software and computer programs without the corresponding official license    or 
authorization.

• Download content and programs from the Internet    without    having the appropriate 
license   of the owner of the rights of intellectual profitability, although they have been 
obtained through   Internet search engines. All                programs    installed on 
Eurecat’s computers and devices must have the corresponding use license.

EURECAT will approve an internal policy of obligatory    compliance with intellectual property, 
patents, and trademarks.   

RESOURCES AND COMPUTER SECURITY 

Eurecat staff will responsibly use the tools, devices and technologies provided by Eurecat to 
develop their activity.   

It is the obligation of all Eurecat personnel to ensure      the prevention and control of crimes 
that can be committed through             the    use of information technologies, so it will be 
mandatory to comply with the internal policy regulating the use of corporate ICT services by 
users, both internal and external. 

 Among     the activities that may constitute a crime and   that constitute   prohibited acts by 
Eurecat staff, without being limited, the following stand out:   

• Cause damage, deteriorate, erase, alter, delete, or make inaccessible data, computer
programs or electronic documents outside or own the organization.

• Discover and reveal business secrets    obtained over the Internet.



 

 

• Transfer database    without authorization. 
• Obtain personal data    without authorization. 
• Register domains using external trademarks or social    denominations. 
• Unauthorized access to computer systems of competitors, customers, or any other 

public    or private company    or organization. 
•  Disseminate       viruses or programs that may cause damage to material or    

intangible assets own or third parties   
• Make denial of services      attacks. 
• Manipulate electronic auctions.   
• Any other type    of computer damage, including sabotage or    the simple alteration of 

the data or information contained in a foreign computer system. 
• Electronic   scams and    any kind of          deception    based on the use of information    

technologies or social engineering. 
•      Spread     rumors, criticism    and boycotts over the Internet and social media, 

including    repopulates and forwarding messages of any kind. 
• Carry out advertising campaigns and misleading promotions.   
• Infringe the rights of own    intellectual or industrial property or of    third parties.   
• Industrial espionage    over the Internet. 

 

INFORMATION FOR INTERNAL, CONFIDENTIAL, AND    
RESERVED USE 

 
Eurecat staff have the duty and obligation to keep secret about any information they have access 
to due to their employment or professional relationship that may be considered or classified as 
privileged, confidential, reserved, or secret and, therefore, cannot be disclosed and, much less, 
used for personal gain. The duty of secrecy and confidentiality will last even once the 
relationship with    Eurecat ends. 

 
Confidential information is understood to mean: 

 
•    Enough     that for not being   of a public nature affects the   activity of Eurecat in the 

broadest sense: customer details, market, financial data, methods, or processes. 
 

• Information provided by third parties  to Eurecat    and    subject to confidentiality 
commitments.     

 
All     Eurecat files must be    kept in accordance with current    legislation and    internal policies 
and procedures.   

 
At the end of the relationship with Eurecat, the             staff must return all the resources or 
materials that you had been given for the development of their work activity, being cancelled 
their access codes and permits and the powers corresponding to activities of the entity, if they 
had them. 

 
Eurecat will approve an internal policy of obligatory    compliance with confidential    information. 



 

 
 
 
 
 

 7.- THE EURECAT ENVIRONMENT    
 

CLIENTS 
 

   The relationship of    Eurecat staff with their clients will be based on the     principles of legality 
and confidentiality, and with quality and excellence of the service provided and will be 
developed with efficiency and transparency, in    order to   obtain   mutual trust and    respect. 

 
   As a          general rule, any   information   or   personal data obtained by   Eurecat staff because 
of the relationship with customers will be confidential, being strictly prohibited to disclose this 
information. 

 
To this end, the confidentiality of the clients' personal data will be guaranteed, which will be 
processed and protected in accordance   with current legislation.   

 
In any case, the intellectual and industrial property of the clients will be respected, as well   as        
the confidentiality of the trade secrets    that, in accordance with a contract, have been disclosed 
from Eurecat. 

 
 

Suppliers 

Eurecat will approve an internal policy relating to the selection of suppliers and suppliers, which 
will be governed by criteria of impartiality and objectivity, as well as quality, opportunity, and 
cost, always acting in defense of the interests of Eurecat to avoid situations of conflict of interest. 

 
 

FREEDOM OF COMPETITION 

Eurecat undertakes to act within the framework of its ordinary activities respecting the 
principles of free competition and equal opportunities in accordance with current regulations.     
Eurecat staff must avoid any action       that supposes abuse or transgression    of free 
competition.   

 
It will be mandatory to comply with the internal policy that is approved regarding activities and 
actions contrary to competition. 



 

 

Society 
 

The behavior of Eurecat staff with members of public administrations, and society in general 
must always be presided over by transparency, ethics, and integrity. 

 
 

It is established as a rule, not to make   donations to national      or international political     parties, 
nor to foundations linked to them. Any donation made to third parties must be reviewed and 
approved.     

 
Eurecat expresses   its               firm commitment to the   principle of legality and therefore 
undertakes    to comply with current legislation on    taxation and    Social Security. It will        also 
maintain a      zero-tolerance    policy with respect to those who intend to use the organization’s 
structure and activity for money laundering.   

 
 

PATRONS 

The relationship with the trustees will be based on the principles and values reflected in 
the Code of Ethics, generating     the confidence necessary for the sustainment    and 

growth of the institutional project. 
 
 

PUBLIC HEALTH 

Any activity or product that may directly or indirectly generate a risk to   collective and 
specific health security will be prohibited.   

 
 

8.- COMPLIANCE AND APPLICATION OF THE CODE OF ETHICS  
 

All     Eurecat         personnel must know and comply with the     Code of Ethics, as well as        report 
any breach of the same or associated policies, through the Whistleblower Channel or any other 
means by which it is possible to report. 

 
Failure to comply with any of the criteria contained in the Code of Ethics or current legislation 
will be sanctioned in accordance with      employment legislation and other applicable 
regulations. 

 
To ensure the application of the        Code of Ethics, as well as for the supervision and control of 
compliance, a whistleblower channel will be created that will be managed by the compliance 
body (Compliance Committee). 

 
Communications     made through the   whistleblower channel will be    completely confidential 
and both the integrity of the   complainant and the complainant will be respected. Eurecat will 
approve a procedure that regulates the operation of the whistleblower channel. 

 
Eurecat will not accept retaliation    against    communications and breaches made in good faith. 



 

 
 

Communications will    preferably be made through the email address, "canaletic@eurecat.org".    
This does not obstruct that communications made by any   other channel can be investigated 
and analyzed.   

 
 

9.- CONTROL INTERN  
 

Eurecat reserves the right to carry out controls, to verify compliance with the Code of Ethics       
and prevent activities    that      may affect     its    compliance, always acting within the sea cove 
current legislation. 

 
 

10.- APPROVAL AND MODIFICATION  
 

The   Code of Ethics will be              reviewed and updated periodically, according to the annual 
report of the Compliance Unit, as well as the suggestions and proposals made by Eurecat staff. 

 
The modification of the Code of Ethics will correspond in any case to the Patron saint. 

 
 
 

 This         Code   of Ethics    was approved at the meeting of the Eurecat Foundation Board of 
Trustees held on 15 March 2018. 

mailto:canaletic@eurecat.org
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